Alaska Judicial Council Recommendation
Judge Richard H. Erlich, Superior Court, Kotzebue

Judicial Council Recommendation

The Alaska Judicial Council, a non-partisan citizens commission established by the Alaska constitution,
evaluates judges on a number of criteria, including their legal ability, demeanor, their diligence, their ability to
manage their caseloads, and their fairness and integrity. The Judicial Council finds Judge Erlich to be Qualified
and recommends unanimously that the public vote "YES" to retain him as a superior court judge.

Judicial Council Evaluation

The Judicial Council surveyed 3,036 attorneys, 1,492 peace and probation officers, social workers/guardians ad
litem, and child advocates, jurors, and court employees about the judges on the ballot. Respondents were asked
to rate judicial performance and to submit comments. The Council also reviewed the ratings and observations of
the Alaska Judicial Observers, independent community-based volunteers. The Council reviewed court system
records concerning peremptory challenges, recusals, and appellate affirmance and reversal rates; any civil or
criminal litigation involving the judge; APOC and court system conflict-of-interest statements; any disciplinary
files; and whether a judge’s pay was withheld for an untimely decision. The Council investigated judicial conduct
in specific cases. The Council interviewed some judges, attorneys, court staff, and others. The Council held a
statewide public hearing to obtain comments about judges.

Peace Court Social Workers -
Attorney Officer Juror Employee |Guardians ad Litem Raf}:/r;gschIr: t;?\slidi:{‘h: gzsetto
Survey Survey Survey Survey CASAs s [
Legal Ability 3.6 - --- --- --- “acceptable.”
Impartiality 4.0 3.1 4.7 4.4 5.0 Rating Scale
Integrity 4.3 37 4.6 5.0 5.0 = Excellent
4.0 = Good

Temperament 4.1 3.2 4.7 4.3 4.0 3.0 = Acceptable

s 2.0 = Deficient
Diligence 4.0 34 4.4 5.0 10 = Poor
Overall 3.9 3.1 4.7 4.6 5.0

Summary of Survey Information

Attorneys in Alaska rated Judge Erlich on the six categories summarized in the table above, using 5 as the
highest rating possible. The attorney rating for Judge Erlich on overall performance was 3.9. Peace and
probation officers rated Judge Erlich on five categories, using the 5-point scale above. They gave Judge Erlich a
rating of 3.1.

Three™ other groups also evaluated Judge Erlich’s performance, using the same 5-point scale with 5 as the
highest rating. Jurors rated him 4.7, court employees gave him 4.6, and social workers, guardians ad litem and
CASA volunteers rated him at 5.0.

Recommendation: Vote “YES” to retain Judge Richard H. Erlich

Contact the Judicial Council at 1029 W. Third Avenue, Suite 201, Anchorage, AK 99501 (telephone: (907) 279-2526)
for more detailed information, or review the information on our Internet site at:

www.ajc.state.ak.us

November 2006
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Trial Judge Su%?:'r!lét""salfre:
2006 Candidates for Judicial Retention N

November 21, 2005

Richard E. Erlich Superior Court - Kotzebue
Name Court

] Describe your workload during vour present term

a) 22 9% Civil Cases b) = #oltnalsivear
_ 55 9 Criminal Cases 9 # Administrative Appeals
_15 %, Court Administrative
100 % Total

b

Please describe your participation on court/bar committees or other administrative activitics
during your current term of office.
Fall 15%96- Present: Court Improvement Comm.

March 2004- Present: member Therapeutic Courts Adviscory Comm.




Alaska Judiciul Conuncd
Tral Judye Questionnaire
2006 Retention

3. Pleasc assess. in one or two paragraphs, your judicial performance during your present term.
Appropriate areas of comment could include: satisfaction with your judicial role, specific
contributions to the judiciary or the field of law. increases in legal knowledge and judicial
skills, or other measures of judicial abilities that you believe to be important.

It is Christmas morn, 200§ I just finished two hours at the radio
station and am doing weekend arraignments. Your guestion asks me to
summarize the last six years on the job, but thes alloted space does
not allow for a substantive response, never mind not fully
uraerstanding the judge's rele in a small court.

Sometimes T am satisfied with my role, somctimes, dissatisfied,
sometimes hapey, and somestimes sad. The expectations of the community
T sarve 1s rthat T run the police, the lawyers, tae jails, the court,
and the sccial workers. [Cepending on one's perspective tnat 18 not
true. This morrning I heard CRIAT news! A Juvenile in a deliguency
proceeding, who was placed in state custody, called to wish his family
a Merry Christmas on the radic. He teld me that he is expected to
graduate and wants to go to cecllege. Many other cases are not so
successful.

The major contribution I have made 18 in focusing judicial and
communitcy education on the neuro-developmental aspects of childrer and
adults. This has implications for what judge’'s (and lawyers) do How
they deal with individuals What rescurces are needed to help. That
problems are more complex than a one hour sessions with a therapist
once a month. This construct also affords a way to develop mcre
holistic services and ideas, without significantly increasing budgets.

As of now, I am the crly person in Kotzebue working in the system
who nas worked with families, over three generations, counting my time
ag a lawyer. This means that I may ses cases differently than the
lawyers and social workers, who are unaware of the family history,
which T put corn the record.

The Kot=ebuc area cou ' d pe classified as a coleonial outpost of the
State First, tacvre ave ro administrative policy makers located in
Kotacbue, only front line workers of statc aaministrative agcncies
Second, most state employees are on a 2-3 year rotation cycle.
Further, most lack the cultural context to understand the issues. It
igs dafficult to put the legal system i1nto a cultural context. How do
vou explain to a community that four men whe commit the same crime get
four different sentences ranging in years, depending on the charge,
the pricor felecny histery, and other such considerations? Try it -
it's a challenge.

Am I still excited about my work - Yes Is it =stall
challenging-Yes. Do I think I have something to contribute-Yes. Do I
find the job frustrating at times-Yes. Am I planning my retirement -
Yes. Do I want to be retained-Yes.

P:;gr:vf &



Aluska Sudheral Council
Triad Judge Questionnaire
20006 Retennon

4. During your most recent term as a judge, have you:
a) had a tax lien filed or other collection procedure instituted against you by federal,
state, or local authorities? O Yes ¥ No
b) been involved in a nonjudicial capacity in any legal procceeding whether as a party
or otherwise? O Yes ¥ No
c) engaged in the practice of law (other than as a judge)? O Yes ¥No
d) held office in any political party? O Yes w No
¢) held any other lacal state or federal office? O Yes @'No
5. If vour answer to any of the questions above is "yes." please give full details, including

dates. facts, case numbers and outcomes

6. Please provide any other information which you believe would assist the Council in
conducting 1ts evaluations and in preparing its recommendations for the 2006 retention
clections.

1 F002-7001 Kotzebue Court was involved in testing the SCRAM alconlol
monitoring kracelet [Qur Frobation Officer at the time, Andrcw Kapalke
was inetrumental in 1mitiating tnis project.]

2. orn 1%%8, 2000, 2023 & 2004 - crganized and Presenter in community
conferences "Cur Children, Cur Families, Our Communities, OQuxr Future.
Tnese two day conferences had over 100 pecople in attendance and were
broadcast live on the radio.

3. From Sept 2001- November, 2002 conducted a Kotzebue MCA (Minoxr
Ceonsuming Alcchol) court. This was aeld in the evening, every two weeks
and invelved volunteers from the community to conduct sessicns. Except
for vacations I was present at all sessions.

Page 3 of 8



Alaska Judieral Counctl
Trial Judge Questionnaire
2006 Retention

7. Please list the names and case numbers of the three most recent jury cases tried before you,
identify the attorneys involved, and show their current addresses Auach addional pages 1t nevemany 1

Case Number 1

Cuse
Name: State Case Number: 2KB-04-451 CR

v. Brerda Hawley

Attorneys Involved:
hame Andrea K. Russell, Ast. D.A. Name Y- Adam Bartlett, Esqg.

Address Office Spel. Prosecutions Address 810 West 2rnd Ave.

Cuy, State. Zip 301 K St. Anchorage, AK 993 Cny, Swie #ip Ancherage, BRK 89501

Mame Name
Addiess Address
Caty, State, ip City, State Zop

Case Number 2

Case
Name; State Case Number; 2K3-04-560 CR

v I1 Varg

Attorneys Involved:

hame Andrea K. Pussell, Asst. D.A hame Ronald Offrct
Adiiess Office Spec  Prosecutions Address Aglietti, Offret & Weoiter
Cuy.Stte.ip 301 K St., Arncherage, AK Cay, State, ip 733 W. 4th Ave., Suite 2086
ame Tame
wldress Address
iy, State, Fip City. State, Zip

Case Number 3

Case
Name: State Case Number; 2¥KB-01-455 CR
v, Admas
Attorneys Involved:
Mame Paul Roetman, Asst. Dist. hame Maxk Cucci, Ast. P.D
Addiess PLO Box 349 \ddress P.O. Box 278é
Cry. Sue, /ip Kotzebue, AK 93752 Cuy swe, 2p Kotzebue, RK 99752
Same Beaime
Addidoss Addiess
Uiy, State Ap Loy State, Zip

Puage 4wy 8



NMlaska Sudieral Connet!
Trial Judge Questionnaire
2006 Retention

8. Please list the names and case numbers of the three most recent non-jury cases tried

before you. identify the attorneys involved, and show their current addresses. (Auach
additional pages 1f nevessary )

Case Number 1
Cuse
AName: Mark AR Johnsor Case Number: 2N0-02-50 CI

v. Louise Johnscon

Attorneys Involved:

Name 5.F  Eschbacher Fsg Name ©- Shepherd, Fsg
wihiess 718 3arvrow St Addes 860 € Dimonn  Bru 0, 3-620
Uiy, Staw, /p  Bnchorage, AK 99501 Ciy Sz Aucwolarse A qq{—,g‘
MName Pame
Addicss Address
Cily Stave Zip Cuty, Stane, Jip

Case Number 2
Cuse
Name; ITMO: DC; WCIII; PC; JO; SO;  Case Number: 2¥B-01-16/18/15/20CP 02-32C

v

Attorneys Involved:
hame John Earthman, Dist Atty wape Ciane Foster, Asst. P.D
Addies PLO. Box 160 Address 268 E. Fireweed
Cuy, Stawe, 7yp Nome, AK S3762 Ciy, Stae, 71p FA-meY, AK 996:5
Name Rokert lewis, 2sq. Mam W1l7iam Coerly, Esg.,

wdiss PLO. Box €1 Addiess 135 Thristensen, Suate 303

Cny S, Zip Nome, KK 39762 City, S, /ip ANChorage, AK 93501

Case Number 3

Case
Name: ITMO: PC, DC Case Number: 2EKB-00-53/51 CP
v,
Attorneys Involved:
Name M. Wyatt, Asst. A.C MName 0. Foster, Asst., P D,
Address 301 K. Street Addiess 268 E. Fireweed
Cy, Siaie, Zip - Anchorage, AK 99501 City, State, Zip Palmer, AK 899845
hame R. Lewis, Esg. Name
Address PO Box 160 Address
Cuy, Stae, Zip Noma, AK 35762 City, Stae, Zip

Page 56t 8



Aaske Judiera! Councdd
Treal Judeo Quesitonnairye
2006 Retention

9. Please list the names and casc numbers of the three most recent cases which did not go to
trial, but on which vou did significant work (such as settlement conference. hearings,
motion work, etc.), identify the attorneys involved, and show their current addresses.
{Aanach addisonal pages il necessary )

Case Number 1

Case

Name:
State Case Number: 2KB-03-778 CR

v D. Berry

Attorneys Involved:
Name Andrea K. Russell, Asst. D.A Name C.R. Kenrnelly, Esg

Address Office Spcl. Preosecutions Address 525 W 3rd Ave, Suite 202

Cuy, S, 2ip 301 K St. Anchorage, AF 2950 Cuy, State, 71p Anchorage, AK 99501

ame Name
Addiess Adddress
City, State, Sip Coy, Siate, #ip

Case Number 2

Cuse
Name: State Case Number: 2BR-04-528 CR/ 2BA-04-527

v. D. Lezaro & 2. 3urnell

Atrorneys Involved:

Name Helen T. Hickmon, Asst. D.A. Name Ted Stepovitch, Esg.,
Adidress  £35 Third Ave , Suite 150 Address 826 K St

Cny, Swie Zip Fairbanks, AK 29701 Cuy. State, 7ip ANchorage, AK 99501
Namwe Tom Temple, Esg., MName
Address 708 dth Ave. Address

Ciy, State, Zip - Fairbanks, AK 95701 Caty, State. Zip

Case Number 3

Case
Name: State Case Numbey; 2K3-00-726 CR

v. Cleveland

Attorneys Involved:

MName John Tarthman, Dist. Attny Namg

Adihess P.O. Box 180 Address

Cuy. State, 7ip Nome , AK 35762 Cuy, State, Z1p
hame Robert Lewis, Esg., Name

Address P O. Box 61 Address

Cuy, Swe, Zip Nome, AF S9762 City, State, Zip

Puge 60t &



Alaska SJudicral Counedl
Trral Judge Questionnaire

2006 Rerention

10. [f you deem it helptul to the Council, pleasc list the name, case number and attorneys'
names and current addresses of any other cases during your judicial carcer in which vou
believe vour work was particularly noteworthy  (Awsh sdditwnal pages if nevessary 1

Case Number 1

Case
Name: Cuse Number:
W
Attorneys Involved:
Name Nume
Addiens Addiess

Cuy State Zip City, State, Zip

M Mame

Addiess Addiess

Cty, State. ip Ciy. Suate. Zip

Case Number 2

Case
Name: Case Number:
v,
Attorneys Involved:
Nauny Name
Addieas Adddress

Ty, Stare, Sip iy, State Zip

Mume Name

Address Address

iy, State. Fap Ciy, Suae, Lip

Case Number 3

Case
Name: Case Number:
v
Attorneys Involved:
MNamu MName
Achlivess Addiess

City State, Ap iy, Stae, Zip

e Marie

Adibioas A

Cv, Stawe Aip Citv Siane, Sip

Page Tof &



SUPERIOR COURT FOR THE STATE OF ALASKA

SECOND JUDICIAL DISTRICT
AT KOTZEBUE

605 3% AVENUE
P.O. Box 317
Kotzebue, Alaska 99752-00317

RICHARD H. ERLICH
SUPERIOR COURT JUDGE

E-MalL: rerlich@courts.state.ak.us
TEL: [907]442-3664 FAX: 442-3974

December 26, 2005

Re: Addendum the Retention Questionnaire
Richard H. Erlich

In reviewing my responses, | noticed that Ms. Windy East, who was the Kotzebue
Assistant District Attomey for approximately 3-4 of this term, was not listed as a recent
attorney. | would recommend her as someone to contact to evaluate my performance.
Ms. Windy East, Office of Public Advocacy, 268 E. Fireweed Lane, Suite 101, Palmer, AK
99645-6665

I don't believe the Council members really understand the life of a single court
judge. My experiences may be at the extreme end of the range, but think it important to
note the highlights of this term. Until a month ago, | would use my truck to pick up
Goldstreaks and other packages for the court from the airport. | have shoveled the
courthouse steps. During this term, all the employees resigned in protest and for an
extended period of time, | was clerking my own hearings. The Kotzebue Jail was closed
that made it necessary for daily prisoner transports to Kotzebue from Nome. This created
more upheaval as it was during the period we were short staffed. The State replaced two
Assistant District Attorneys. It was during the Kotzebue Jail closure that we tested a
video-conferencing technology with Anvil Mountain Correctional Facility. | even got to
serve as a jailer one time. Finally, we moved into a new facility.

| have reviewed the 2004 Retention Survey and notice many comments are
directed to my administrative skills. First, given the above comment, | think much of the
problem is related to the Clerk’s Office, which the judicial officer does not control. Except
for one year, out of 14, the Kotzebue Clerk's Office has always been an issue. On the
other hand, | don't believe people understand the volume of cases addressed. One
former Clerk, who also worked in Palmer, commented that on a per capita basis



Kotzebue Clerks were as busy as Palmer Clerks.

Additionally, each time a new lawyer or player comes into the system; it creates
change for the entire system. People work differently and changes have to be made.
Most do not recognize the system implications of such change, whether for counsel on
the opposing side, jailers, Troopers, Probation Officers, Children’s workers, and Clerks.
Hence, some of the comments directed towards the administration of the Kotzebue Court
properly belong with court administration. | readily admit that | am slow in some things,
but would assert that part of that is due to my other duties | am forced to assume.

Please don't hesitate to contact me if you have any questions.

ichard H. Erlich
Superior Court Judge



32.

SUPERIOR COURT JUDGE RICHARD H. ERLICH
A. Alaska Bar Association

Demographic Description (N=235)

N %
Type of Practice
No Response 4 1.7%
Private, Solo 39 16.5%
Private, 2-5 Attorneys 31 13.1%
Private, 6+ Attorneys 39 16.5%
Private, Corporate Employee 5 2.1%
State Judge or Judicial Officer 42 17.8%
Government 56 23.8%
Public Service Agency or Organization (not govt) 8 3.4%
Other 11 4.6%
Length of Alaska Practice
No Response 2 0.8%
5 Years or fewer 17 7.2%
6 to 10 years 15 6.3%
11 to 15 years 26 11.0%
16 to 20 years 36  15.3%
21 years or more 139  59.1%
Gender
No Response 4 1.7%
Male 157 66.8%
Female 74 31.4%
Cases Handled
No Response 3 1.2%
Prosecution 12 5.1%
Mainly Criminal 21 8.9%
Mixed Criminal & Civil 70 29.7%
Mainly Civil 114  48.5%
Other 15 6.3%
Location of Practice
No Response 3 1.2%
First District 18 7.6%
Second District 18 7.6%
Third District 169 71.9%
Fourth District 26 11.0%
Outside of Alaska 1 0.4%
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Evaluation of Judge Richard H. Erlich:

Alaska Bar Association Members

Summary of Findings

Judge Richard H. Erlich was evaluated by 190 Alaska Bar Association members who

reported having direct professional experience with the judge. The mean score on overall
evaluation was 3.9. The highest mean score was obtained on integrity (4.3) and the
lowest score was obtained on legal ability (3.6). Details are present in the two tables that

follow.
Poor Deficient Accept Good Excellent
N % N % N % N % N %  Mean
Legal Ability 6 3.1% 18 94% 57 30.0% 68 357% 41 215% 3.6
Impartiality/Fairness 5 2.6% 10 52% 43 22.7% 61 322% 70 37.0% 4.0
Integrity 2 1.0% 7 37% 28 14.9% 55 294% 95 50.8% 4.3
Judicial Temperament 2 1.0% 7 3.6% 45 23.6% 61 321% 75 394% 4.1
Diligence 2 1.0% 13 69% 32 17.2% 77 413% 62 333% 4.0
Overall Rating 4 2.1% 16 84% 32 16.9% 76  402% 61 322% 3.9

Note: Ratings for only those respondents who reported direct professional experience with the judge.
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Judge Richard H. Erlich: Detailed Information Responses

Alaska Bar Association Members

Impartiality/ Judicial Overall

Legal Ability Fairness Integrity =~ Temperament  Diligence Rating

Mean N Mean N Mean N  Mean N Mean N Mean N
Basis for Evaluation of Judge
No Response 4.0 3 43 3 43 3 43 3 4.3 3 43 3
Direct Professional 3.6 190 40 189 43 187 4.1 190 4.0 186 3.9 189
Professional Reputation 3.7 36 38 3B 39 36 39 34 3.8 32 37 37
Other Personal Contacts 4.0 2 45 2 43 3 33 3 4.0 2 40 2
Type of Practice
No Response 35 4 3.8 4 40 4 40 4 4.0 4 38 4
Private, Solo 3.8 36 42 36 44 34 42 36 4.0 36 4.1 36
Private, 2-5 Attorneys 35 26 39 26 4.2 25 42 26 3.8 26 3.9 26
Private, 6+ Attorneys 3.2 33 3.6 34 3.8 34 3.7 34 3.6 34 35 34
Private, Corporate Employee 5.0 3 50 3 50 3 50 3 50 3 50 3
State Judge or Judicial Officer 4.1 35 45 3B 48 35 44 35 4.3 33 44 35
Government 35 42 3.7 40 4.0 41 38 41 3.9 39 36 42
Public Service Agency or Organization
(not govt) 31 7 37 7 46 7 40 7 41 7 36 5
Other 4.3 4 38 4 40 4 43 4 43 4 43 4
Years Experience
No Response 35 2 35 2 35 2 35 2 3.0 2 35 2
5 Years or fewer 3.8 11 3.7 11 39 11 36 11 3.7 11 36 11
6 to 10 years 3.7 14 338 13 44 13 41 14 42 13 39 14
11 to 15 years 3.7 23 42 22 43 23 4.0 23 40 22 40 23
16 to 20 years 3.6 31 40 31 4.2 30 41 31 3.9 29 3.9 30
21 years or more 3.6 109 40 110 43 108 4.1 109 4.0 109 39 109
Gender
No Response 3.7 3 3.7 3 40 3 37 3 4.3 3 37 3
Male 3.6 125 40 126 4.2 123 41 126 4.0 125 39 125
Female 3.6 62 3.9 60 43 61 4.0 61 4.1 58 3.9 61
Majority of Practice Consists of
No Response 35 2 35 2 40 2 35 2 4.5 2 35 2
Prosecution 3.8 10 39 9 43 10 40 10 40 9 37 10
Mainly Criminal 35 17 338 16 4.1 16 3.9 17 3.9 16 3.7 17
Mixed Criminal & Civil 4.1 57 44 57 4.6 56 4.3 57 44 54 43 57
Mainly Civil 3.4 95 338 96 4.0 94 39 95 3.8 96 3.7 94
Other 39 9 39 9 43 9 39 9 41 9 42 9
Location of Practice
No Response 3.7 3 37 3 37 3 37 3 3.7 3 37 3
First District 3.6 11 39 11 43 11 40 10 41 10 38 11
Second District 41 15 43 15 47 15 41 15 41 14 41 15
Third District 3.6 139 39 138 4.2 136 4.1 140 4.0 137 39 139
Fourth District 35 21 39 21 43 21 40 21 3.9 21 39 20
Outside of Alaska 5.0 1 50 1 50 1 50 1 50 1 50 1

Note: Ratings for only those respondents who reported direct professional experience with the judge.
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32. SUPERIOR COURT JUDGE RICHARD H. ERLICH
B. Peace and Probation Officers

Demographic Description (N=33)

N %
Type of Work
No Response -- 0.0%
State Law Enforcement Officer 12 36.3%
Municipal/Borough Law Enforcement Officer 5 15.1%
Village Public Safety Officer (VPSO) -- 0.0%
Probation/Parole Officer 16 48.4%
Other -- 0.0%
Length of Alaska Experience
No Response -- 0.0%
5 Years or fewer 7 21.2%
6 to 10 years 8 24.2%
11 to 15 years 6 18.1%
16 to 20 years 6 18.1%
21 years or more 6 18.1%
Gender
No Response -- 0.0%
Male 26 78.7%
Female 7 21.2%
Location of Practice
No Response -- 0.0%
First District 2 6.0%
Second District 14 42.4%
Third District 12 36.3%
Fourth District 5 15.1%
Outside of Alaska -- 0.0%
Community Population
No Response -- 0.0%
Under 2,000 1 3.0%
Between 2,000 and 35,000 17 51.5%
Over 35,000 15  45.4%
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Evaluation of Judge Richard H. Erlich
Peace and Probation Officers

Summary of Findings

Judge Richard H. Erlich was evaluated by 18 Peace and Probation Officers who reported
having direct professional experience with the judge. The mean score on overall

evaluation was 3.1. The highest mean score was obtained on integrity (3.7) and the
lowest score was obtained on impartiality/fairness (3.1). Details are present in the two

tables that follow.

Poor Deficient Accept Good Excellent
N % N % N % N % N %  Mean
Impartiality/Fairness 4 222% 3 166% 2 11.1% 5 2717% 4 222% 3.1
Integrity 1 5.5% 1 5.5% 5 27.7% 6 333% 5 27.7% 3.7
Judicial Temperament 4 222% 3 166% 3 16.6% 2 111% 6 333% 3.2
Diligence 2 117% 4 235% 2 11.7% 4 235% 5 294% 34
Overall Rating 3 166% 4 222% 3 16.6% 4 222% 4 222% 31

Note: Ratings for only those respondents who reported direct professional experience with the judge.
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Judge Richard H. Erlich: Detailed Information on Responses
Peace and Probation Officers

Impartiality/ Judicial Overall
Fairness Integrity  Temperament Diligence Rating

Mean N Mean N Mean N Mean N Mean N

Basis for Evaluation of Judge

No Response -- 0 -- 0o - 0 -- 0 -- 0
Direct Professional 3.1 18 3.7 18 3.2 18 34 17 31 18
Professional Reputation 3.7 14 3.9 14 37 14 4.1 13 39 14
Other Personal Contacts -- 0 - 0o - 0 -- 0 - 0
Type of Work

No Response -- 0 -- 0o - 0 -- 0 -- 0
State Law Enforcement Officer 3.0 10 3.9 10 29 10 3.2 9 31 10
Municipal/Borough Law Enforcement Officer 3.3 3 4.0 3 37 3 3.7 3 33 3
Village Public Safety Officer (VPSO) -- 0 - 0o - 0 -- 0 - 0
Probation/Parole Officer 3.2 5 3.2 5 34 5 34 5 30 5
Other -- 0 - 0o - 0 -- 0o - 0
Years Experience

No Response -- 0 -- 0o - 0 -- 0 -- 0
5 Years or fewer 3.3 4 3.8 4 33 4 3.8 4 30 4
6 to 10 years 2.7 3 3.0 3 33 3 2.7 3 27 3
11 to 15 years 23 4 3.3 4 20 4 23 4 23 4
16 to 20 years 33 3 4.3 3 33 3 3.7 3 37 3
21 years or more 4.0 4 4.3 4 40 4 4.7 3 40 4
Gender

No Response -- 0 -- 0o - 0 -- 0 -- 0
Male 3.2 16 3.9 16 3.3 16 3.4 15 33 16
Female 25 2 25 2 25 2 3.0 2 20 2
Location of Practice

No Response -- 0 -- 0o - 0 -- 0 - 0
First District 3.0 1 5.0 1 30 1 4.0 1 40 1
Second District 3.0 10 3.8 10 3.0 10 3.2 10 29 10
Third District 3.2 6 3.3 6 32 6 34 5 32 6
Fourth District 4.0 1 4.0 1 50 1 4.0 1 40 1
Outside of Alaska -- 0 - 0o - 0 -- 0 - 0
Community Population

No Response -- 0 -- 0o - 0 -- 0 -- 0
Under 2,000 3.0 1 5.0 1 30 1 4.0 1 40 1
Between 2,000 and 35,000 2.7 10 35 10 28 10 3.0 10 27 10
Over 35,000 3.7 7 3.9 7 37 7 3.8 6 36 7

Note: Ratings for only those respondents who reported direct professional experience with the judge.
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4. SUPERIOR COURT JUDGE RICHARD H. ERLICH
C. Social Workers, Guardians ad Litem, and CASA Volunteers

Demographic Description (N=2)

N %
Type of Work
No Response -- 0.0%
Social Worker 1 50.0%
Guardian ad Litem 1 50.0%
CASA Volunteer -- 0.0%
Other -- 0.0%
Length of Alaska Experience
No Response -- 0.0%
5 Years or fewer -- 0.0%
6 to 10 years -- 0.0%
11 to 15 years 1 50.0%
16 to 20 years 1 50.0%
21 years or more -- 0.0%
Gender
No Response -- 0.0%
Male -- 0.0%
Female 2 100.0%
Location of Practice
No Response -- 0.0%
First District -- 0.0%
Second District 1 50.0%
Third District 1 50.0%
Fourth District -- 0.0%
Outside of Alaska -- 0.0%
Community Population
No Response -- 0.0%
Under 2,000 -- 0.0%
Between 2,000 and 35,000 1 50.0%
Over 35,000 1 50.0%
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Evaluation of Judge Richard H. Erlich
Social Workers, Guardians Ad Litem, and CASA Volunteers

Judge Richard H. Erlich was evaluated by one Guardian Ad Litem who reported having
direct professional experience with the judge. The mean score on overall evaluation was
5.0. The highest mean scores were obtained on impartiality/fairness (5.0), integrity (5.0)
and diligence (5.0) and the lowest score was obtained on judicial temperament (4.0).
Details are present in the two tables that follow.

Poor Deficient Accept Good Excellent
N % N % N % N % N % Mean
Impartiality/Fairness -- 0.0% -- 0.0% -- 0.0% -- 0.0% 1 100.0% 5.0
Integrity -- 0.0% -- 0.0% -- 0.0% -- 0.0% 1 100.0% 5.0
Judicial Temperament -- 0.0% -- 0.0% -- 0.0% 1 100.0% -- 0 4.0
Diligence -- 0.0% -- 0.0% -- 0.0% -- 0.0% 1 100.0% 5.0
Overall Rating -- 0.0% -- 0.0% -- 0.0% -- 0.0% 1 100.0% 5.0

Note: Ratings for only those respondents who reported direct professional experience with the judge.
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Judge Richard H. Erlich: Detail Information on Responses
Social Workers, Guardians Ad Litem, and CASA volunteers

Impartiality/ Judicial Overall
Fairness Integrity Temperament  Diligence Rating

Mean N Mean N Mean N Mean N Mean N

Basis for Evaluation of Judge

No Response 1.0 1 1.0 1 10 1 1.0 1 1.0 1
Direct Professional 5.0 1 50 1 40 1 5.0 1 5.0 1
Professional Reputation 2.0 1 30 1 10 1 3.0 1 3.0 1
Other Personal Contacts -- 0 -- 0 -- 0 -- 0 -- 0
Type of Work

No Response -- 0 -- 0 -- 0 -- 0 -- 0
Social Worker -- 0 -- 0 -- 0 -- 0 -- 0
Guardian ad Litem 5.0 1 5.0 1 40 1 5.0 1 5.0 1
CASA Volunteer -- 0 -- 0 -- 0 -- 0 -- 0
Other -- 0 -- 0 - 0 - 0 - 0
Years Experience

No Response -- 0 -- 0 -- 0 -- 0 -- 0
5 Years or fewer -- 0 -- 0 - 0 - 0 -- 0
6 to 10 years -- 0 -- 0 -- 0 -- 0 -- 0
11 to 15 years -- 0 -- 0 -- 0 -- 0 -- 0
16 to 20 years 5.0 1 50 1 4.0 1 5.0 1 5.0 1
21 years or more -- 0 -- 0 -- 0 -- 0 -- 0
Gender

No Response -- 0 -- 0 -- 0 -- 0 -- 0
Male -- 0 -- 0 - 0 - 0 - 0
Female 5.0 1 50 1 40 1 5.0 1 5.0
Location of Practice

No Response -- 0 -- 0 -- 0 - 0 -- 0
First District -- 0 -- 0 -- 0 -- 0 -- 0
Second District -- 0 -- 0 -- 0 -- 0 -- 0
Third District 5.0 1 50 1 40 1 5.0 1 5.0 1
Fourth District -- 0 -- 0 -- 0 -- 0 -- 0
Outside of Alaska -- 0 -- 0 -- 0 -- 0 -- 0
Community Population

No Response -- 0 -- 0 -- 0 -- 0 -- 0
Under 2,000 -- 0 -- 0 - 0 - 0 - 0
Between 2,000 and 35,000 -- 0 - 0 - 0 -- 0 - 0
Over 35,000 5.0 1 50 1 40 1 5.0 1 5.0 1

Note: Ratings for only those respondents who reported direct professional experience with the judge.
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Superior Court Judge Richard H. Erlich
Average Ratings from All Groups Surveyed

Legal Ability* Impartiality Integrity Tenil;(ii:;ﬂent Diligence Overall Evaluation
W Alaska Bar Association 3.6 4.0 43 41 4.0 39
@ Peace and Probation Officers 31 37 32 34 31
0 Social Workers/ GALSCASA Volunteers 5.0 5.0 4.0 5.0 5.0

*Legal Ability items are only completed by Alaska Bar Association members.




Alaska Judicial Council Juror Survey Memo, April 17, 2006

Page 10

Juror Survey Results
2006 Retention Evaluation

Richard H. Erlich

Distribution of Ratings

Excellent Good Acceptable Deficient Poor Total
Survey Category Mean % (n) % (n) % (n) % (n) % (n) Returned = 35
Impartiality/Fairness 4.7 71% 25 23% 8 6% 2 0% 0 0% 0 35
Respectful/Courteous 4.7 74% 26 20% 7 6% 2 0% 0 0% 0 35
Attentive during Proceedings 4.5 63% 22 29% 10 9% 3 0% 0 0% 0 35
Control over Proceedings 4.6 63% 22 | 26% 9 9% 3 0% 0 0% 0 34
Intelligence/Skill as a Judge 4.7 74% 26 20% 7 6% 2 0% 0 0% 0 35
Overall Evaluation 4.7 74% 26 20% 7 6% 2 0% 0 0% 0 35




Alaska Judicial Council Court Employee Survey Memo, April 17, 2006

Page 10

Court Employee Survey Results
2006 Retention Evaluation

Richard H. Erlich

Distribution of Ratings

Excellent Good Acceptable Deficient Poor Total
Survey Category Mean % (n) % (n) % (n) % () %  (n) | Returned =30
Impartiality/Fairness 4.4 60% 18 13% 4 17% 5 3% 1 0% 0 28
Integrity 4.6 70% 21 13% 4 13% 4 0% 0 0% 0 29
Judicial Temperament 4.3 53% 16 30% 9 10% 3 7% 2 0% 0 30
Diligence 4.4 60% 18 20% 6 17% 5 3% 1 0% 0 30
Overall Evaluation 4.6 67% 20 17% 5 13% 4 0% 0 0% 0 29




Judge Richard H. Erlich
Prior Scores Summary
Retention 2006
Appointed 03/08/91 to Kotzebue Superior Court

Bar Survey
2006 Retention 3.6 4.0 4.3 4.1 4.0 3.9
2004 Interim 3.6 3.9 4.1 3.8 3.8 3.8
2000 Retention 3.7 4.2 4.1 4.1 4.1 3.9
1994 Retention 3.5 3.9 3.9 4.0 3.9 3.7
Legal Impartiality Integrity Judicial Diligence Overall
Ability Temperament Performance
Peace & Probation Officer Survey
2006 Retention 3.1 3.7 3.2 3.4 3.1
2004 Interim 3.6 3.7 3.3 3.2 3.2
2000 Retention 3.9 4.0 4.2 4.2 4.0
1994 Retention 4.1 4.0 4.1 4.1 3.8
Impartiality Integrity Judicial Diligence Overall
Temperament Performance
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