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Justice Susan M. Carney was appointed to the Alaska Supreme Court in May of 2016. This is her 
first retention election. 
 
Performance Summary: 
 
After conducting its performance review, the Judicial Council determined that Justice Carney met 
or exceeded performance standards on all criteria, including legal ability, integrity, 
impartiality/fairness, temperament, diligence, and administrative skills. 
 
The Council also determined that Justice Carney met or exceeded educational requirements set by 
the Alaska Supreme Court. 
 
Because Justice Carney met or exceeded all performance and professional development standards, 
the Alaska Judicial Council recommends a “yes” vote on retention in office. 
 
Performance Findings: 
 
The Council conducts a thorough performance review of each justice standing for retention. Key 
findings for Justice Carney include: 
 

 Ratings by justice system professionals: Justice Carney received very good ratings from 
attorneys who appeared before her, and from court employees.  
 

 Professional activities: The Council’s review of Justice Carney’s professional activities 
showed exceptional contributions to the community and to the administration of justice. 
Justice Carney was Co-Chair of the Fairness, Diversity, and Equality Committee, a group 
that works to promote fairness, diversity and equality in the court system, and as a member 
of a court system committee to improve court rules for child welfare and delinquency cases. 
She participated in We the People civics competitions and classes, served as a coach and 
speaker for Youth Court, and served as a Fostering Law instructor. She also served as a 
mentor for the Color of Justice, a program that encourages diverse youth from throughout 
the state to consider legal and judicial careers. 
 
 

The Alaska Judicial Council finds Justice Carney met or exceeded 
performance standards, and recommends a “YES” vote for another term in office 



 
 Other records: The Council reviews a variety of other records. The Council’s review of 

Justice Carney’s other records, including financial disclosure and conflict of interest 
statements, and background checks, raised no performance concerns. 
 

 Timeliness: Alaska law requires judges’ pay be withheld if a decision is pending longer 
than six months. The Council verified that Justice Carney was paid on schedule, and she 
certified that she had no untimely decisions. 
 

 Ethics: There were no public disciplinary proceedings against Justice Carney, and the 
Council’s review found no ethical concerns. 
 
 

Documents: 
 

 Justice Carney’s Judge Questionnaire  

 Justice Carney’s Attorney Survey Ratings 

 Justice Carney’s Court Employee Survey Ratings 
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Table 11: Justice Susan M. Carney: Demographic Description of Respondents 
Justice Susan M. Carney:  
Demographic Description of Respondents - Bar Association Members

n % 
All respondents 270   100 

Experience with Judge 
Direct professional experience 180 66.7 
Professional reputation 67 24.8 
Other personal contacts 23 8.5 

Detailed Experience* 
Recent experience (within last 5 years) 162 92.0 
Substantial amount of experience 51 28.7 
Moderate amount of experience 70 39.3 
Limited amount of experience 57 32.0 

Type of Practice 
No response 5 1.9 
Private, solo 41 15.2 
Private, 2-5 attorneys 32 11.9 
Private, 6+ attorneys 31 11.5 
Private, corporate employee 4 1.5 
Judge or judicial officer 49 18.1 
Government 62 23.0 
Public service agency or organization 16 5.9 
Retired 27 10.0 
Other 3 1.1 

Length of Alaska Practice 
No response 7 2.6 
5 years or fewer 17 6.3 
6 to 10 years 25 9.3 
11 to 15 years 18 6.7 
16 to 20 years 38 14.1 
More than 20 years 165 61.1 

Cases Handled 
No response 5 1.9 
Prosecution 9 3.3 
Criminal 27 10.0 
Mixed criminal & civil 84 31.1 
Civil 127 47.0 
Other 18 6.7 

Location of Practice 
No response 4 1.5 
First District 19 7.0 
Second District 4 1.5 
Third District 184 68.1 
Fourth District 55 20.4 
Outside Alaska 4 1.5 

Gender 
 

 
No response 7 2.6 
Male 147 54.4 
Female 116 43.0 

*Only among those respondents reporting direct professional experience with the judge.
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Table 12: Justice Susan M. Carney 
Justice Susan M. Carney 
Detailed Responses - Bar Association Members

Legal 
Ability 

Impartiality/ 
Fairness Integrity 

Judicial 
Temperament Diligence Overall 

n M M M M M M 
All respondents 270 4.6 4.6 4.8 4.7 4.6 4.6 

Basis for Evaluation 
Direct professional experience 180 4.5 4.5 4.7 4.7 4.6 4.6 

Experience within last 5 years 162 4.5 4.5 4.7 4.7 4.6 4.6 
Experience not within last 5 years 14 4.8 4.8 4.9 4.8 4.8 4.8 
Substantial amount of experience 51 4.4 4.5 4.7 4.6 4.5 4.5 
Moderate amount of experience 70 4.6 4.5 4.8 4.8 4.8 4.6 
Limited amount of experience 57 4.5 4.6 4.7 4.7 4.5 4.6 

Professional reputation 67 4.5 4.6 4.8 4.6 4.6 4.6 
Other personal contacts 23 4.8 4.8 4.9 4.7 4.8 4.9 

Type of Practice* 
Private, solo 29 4.3 4.3 4.3 4.6 4.2 4.2 
Private, 2-5 attorneys 19 4.7 4.7 4.9 4.8 4.7 4.7 
Private, 6+ attorneys 21 4.6 4.7 4.9 4.9 4.8 4.7 
Private, corporate employee 2 5.0 5.0 5.0 5.0 5.0 5.0 
Judge or judicial officer 38 4.7 4.8 4.9 4.8 4.7 4.8 
Government 43 4.4 4.3 4.7 4.7 4.7 4.5 
Public service agency or organization 6 4.8 4.8 4.8 4.7 4.8 4.8 
Retired 17 4.6 4.7 4.8 4.6 4.7 4.7 
Other 2 4.5 4.5 5.0 4.5 4.5 4.5 

Length of Alaska Practice* 
5 years or fewer 5 4.5 5.0 5.0 5.0 5.0 4.8 
6 to 10 years 17 4.6 4.6 4.9 4.8 4.9 4.8 
11 to 15 years 9 4.9 4.8 5.0 4.9 5.0 4.9 
16 to 20 years 28 4.6 4.6 4.9 4.8 4.7 4.7 
More than 20 years 116 4.5 4.5 4.7 4.6 4.5 4.5 

Cases Handled* 
Prosecution 6 4.2 4.2 4.7 4.7 4.5 4.3 
Criminal 16 4.8 4.9 5.0 4.9 4.9 4.8 
Mixed criminal & civil 61 4.6 4.6 4.7 4.7 4.6 4.6 
Civil 81 4.5 4.5 4.7 4.7 4.6 4.5 
Other 13 4.7 4.6 4.9 4.8 4.8 4.7 

Location of Practice* 
First District 9 4.6 4.8 4.8 4.8 4.7 4.6 
Second District 3 5.0 5.0 5.0 4.5 4.5 5.0 
Third District 128 4.5 4.6 4.8 4.7 4.6 4.6 
Fourth District 35 4.5 4.4 4.6 4.6 4.6 4.5 
Outside Alaska 3 5.0 5.0 5.0 5.0 5.0 5.0 

Gender* 
Male 97 4.5 4.5 4.6 4.6 4.5 4.5 
Female 79 4.6 4.6 4.9 4.8 4.8 4.7 
*Ratings from only those respondents reporting direct professional experience with the judge.
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Table 5: Justice Susan Carney: Description of Respondents 
Justice Susan Carney 
Description of Respondents’ Experience - Court Employees 

n % 
All respondents 39 100 

Experience with Judge 
Direct professional experience 29 74.4 
Professional reputation 4 10.3 
Other personal contacts 6 15.4 

Detailed Experience* 
Recent experience (within last 5 years) 28 96.6 
Substantial amount of experience 8 27.6 
Moderate amount of experience 6 20.7 
Limited amount of experience 15 51.7 

*Only among those respondents reporting direct professional experience with the judge.

Table 6: Justice Susan Carney: Detailed Responses 
Justice Susan Carney 
Detailed Responses - Court Employees

Impartiality/
Fairness Integrity 

Judicial 
Temperament Diligence Overall 

n M M M M M 
All respondents 39 4.7 4.8 4.6 4.6 4.6 

Basis for Evaluation 
Direct professional experience 29 4.8 4.8 4.6 4.6 4.6 

Experience within last 5 years 28 4.7 4.8 4.5 4.6 4.6 
Experience not within last 5 years 1 5.0 5.0 5.0 5.0 5.0 
Substantial amount of experience 8 4.6 4.6 4.0 4.0 4.0 
Moderate amount of experience 6 4.7 4.8 4.5 4.8 4.7 
Limited amount of experience 15 4.9 4.9 4.9 4.9 4.9 

Professional reputation 4 4.7 4.8 5.0 4.8 5.0 
Other personal contacts 6 4.5 5.0 4.8 4.0 4.8 
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